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2024 Administered by CSU through Fidelity Administered by State of CA (CalHR) 
through Nationwide 

 SRP 403(b) Program 
Roth Contribution Option 

included in the 403(b) 
Program 

Deferred Comp 457(b) Thrift Plan 401(k) 

Eligibility Generally, all employees are eligible to participate in the SRP 403(b) 
Program with the exception of some student classifications and Special 
Consultants.  

Seasonal or temporary employees required to be enrolled in the Part-time, 
Seasonal and Temporary Employees Retirement Program (PST Program) are not 
eligible to enroll in the 457(b) and 401(k) plans. 

Taxability Deferred tax on investment; 
variety of investment choices. 

Allows after-tax contributions, 
variety of investment choices. 
Withdrawals are tax-free if you 
have a qualified distribution. 

Deferred tax on investment; variety of investment choices. Roth also available. 

Deferral 
Limits 

$15 minimum monthly contribution. Maximum annual contribution is 
$23,000. 

$50 minimum monthly contribution. Maximum annual contribution is $23,000. 

Age-Based 
Deferrals 

Additional $7,500 age based catch-up deferral available to participants who will reach age 50 by the end of the calendar year. 

15-Year 
Catch-Up 

15-year “Catch-up” provision may 
be available for up to $3,000 per 
year, for a lifetime maximum of 
$15,000. Participants must prove 
eligibility by submission of 
completed Maximum Contribution 
Calculation Worksheet. 

15-year “Catch-up” provision may 
be available for up to $3,000 per 
year for a life-time maximum of 
$15,000. Documentation 
required. 

Traditional 457 “Catch-up” provision 
up to $46,000 is available. 
Participants in this plan cannot utilize 
both the age-based, and special 457 
catch-up provisions in the same 
calendar year. Contact Savings Plus 
for details. 

The 15-year “Catch-up” provision and 
Traditional 457 “Catch-up” is not 
available. 

Loans Loans Available; restrictions apply. 

Rollovers 
 
 
 
 

  
 

Eligible rollover in from another employer’s 403(b), 401(k) or governmental 457(b) plan. Eligible rollover in from another 
employer’s 403(b), 401(k) or 
governmental 457(b) plan, or from a 
Traditional IRA. 
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Hardship 
Withdrawals 

Hardship withdrawal for severe financial hardship. Contributions suspended for 6 months. 

Rollover 
Distributions 

Eligible rollover to another 
employer’s 403(b), 401(k), or 
governmental 457(b) plan 
(exceptions apply), or to a 401(a) 
(service credit purchase) plan 
(exceptions apply) or to an IRA 
(must be at least age 59 ½ or 
separated from CSU employment). 
In-service 403(b) contract 
exchange to Fidelity. 

Eligible rollover to another 
employer's 403(b), 401(k), 457(b), 
401(a) plan, or to an IRA; 
restrictions apply. 

Eligible rollover distribution to an IRA (Traditional or Roth), another employer’s 
governmental 457(b), or 401(k), or 401(a), or 403(b) plan. May not roll from 
SavingsPlus to CSU 403(b) plan until separated from CSU service. 

Surviving 
Spouse 

Surviving spouse of participant may roll over distributions. Non-spousal beneficiary may rollover distributions to an inherited IRA. 

Distributions At least age 55 and retired, or 59 ½ 
(regardless of employment status) 
- receive plan pay-out without tax 
penalty. 

May be taken five tax years after 
the year of the first Roth 
contribution and you have 
reached age 59 ½, become 
disabled or have died. 

Plan payout upon retirement or 
separation from State service 
without tax penalty (no age 
requirement). 

At least age 55 and retired, or 59 ½ 
(regardless of employment status) - 
receive plan payout without tax penalty. 

Mandatory 
Distributions 

At age 73 IRS requires mandatory distributions, unless participant is still employed. 

Online 
Investment 

Employees can manage contributions online at 
NetBenefits.com/calstate. 

Employees can manage contributions online at: savingsplusnow.com. 

For more information about these plans, please visit CSYou at https://csyou.calstate.edu/Employee-Resources/Benefits/Pages/default.aspx. 

NOTES: 
1. Maximum contribution limits for these plans are all interrelated. Please note: Participants may contribute to both a 403(b) and a 401(k) plan in the same 

tax year; however, combined contributions across both plans cannot exceed $23,000. 401(k) and 403(b) deferrals do not count against the 457(b) dollar limit 
and 457(b) deferrals do not count against the 401(k) and 403(b) dollar limit.  

2. These statements are general comparisons only. For specific information, refer to your tax advisor. For the Deferred Compensation and Thrift Plans, 
additional information is available from the CalHR Savings Plus Program (SPP) Office at (855) 616-4SPN (4776) or the Savings Plus Now Comparison Chart. 

https://nb.fidelity.com/public/nb/calstate/home
http://www.savingsplusnow.com/
https://csyou.calstate.edu/Employee-Resources/Benefits/Pages/default.aspx
https://nationwidefinancial.com/media/pdf/NRM-13505CA-CA.pdf?_ga=2.1429169.148682839.1640212640-1686543704.1634924108
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